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Core Training Programme CT1-3

Individual Placement Descriptor 
Job Title:



Core Trainee CT1-3
Directorate:



Acute Mental Health Services
Educational Supervisor: 

Dr Kris Lancefield
Responsible to:



Dr Rick Fraser, Chief Medical Officer
Base:



Chalkhill Unit, Princess Royal Hospital




Lewes Road, Haywards Heath, RH16 4NQ

Hours of Work:



40 Hours with full shift rota pattern


Guardian of Safe Working:

Dr Jane Blunden

National Post Number:


Hours of Work:


40 hours with full shift pattern 
Handover: 



As required by the scheme 
INTRODUCTION
Sussex Partnership NHS Foundation Trust consists of some 4,500 passionate and dedicated clinicians and support staff, working hand in hand with partners in the community to care for and support vulnerable people. We provide NHS care and treatment for people living in Brighton and Hove, East and West Sussex and Hampshire. We also provide a range of specialist services across south east England.

We are one of the largest providers of children and young people’s mental health services in England, delivering community services in Sussex and Hampshire.  We provide services in places including hospital (we have about 650 inpatients beds), people's homes, community centres, GP practices and prison.  Our services in Sussex care for people with mental health problems, learning disabilities and an addiction to drugs or alcohol. 

We are one of the few mental health organisations to have been granted university status by the Association of UK University Hospitals. This recognises our achievements in bringing research, teaching and clinical care more closely together for the benefit of patients.

As a teaching trust of Brighton and Sussex Medical School we have a national reputation for leading-edge research. During 2013-14 our research activity generated £1.6 million income. We are now one of the most influential, effective and well-respected mental health trusts in the country, and a teaching trust of Brighton and Sussex Medical School. We started as Sussex Partnership NHS trust in April 2006 and became a Foundation Trust with teaching status in August 2008.
JOB CONTENT
	Job outline:
	This is a core trainee post based at Chalkhill Unit, Princess Royal Hospital, Lewes Road, Haywards Heath, West Sussex, RH16 4NQ.
Chalkhill is a 16 bedded inpatient adolescent unit situated in the grounds of Princess Royal Hospital in Haywards Heath. It caters for 12-18 year olds from the Sussex area, and will take referrals from other areas when required. Inpatient beds are commissioned by NHS England rather than the local CCG in contrast to adult in-patient services. The ward itself is housed in a building next to the Sussex Orthopaedic Treatment Centre at the end of the one-way system loop. It shares the building with a community ChYPS (Children and Young People’s Service) covering Mid-Sussex, the early phases of a pan-Sussex Eating Disorder Service and a school for the in / day patients. In addition the psychiatric team inputs into the day service and Urgent Help Service. 
The post holder will provide psychiatric and physical healthcare input to patients with exposure to the full range of acute psychiatric diagnoses and comorbidities under the clinical supervision of Dr Lancefield and in her absence, Dr Allsopp.  The opportunity for multi-disciplinary working is excellent and working environment is friendly. 


	Objectives of Placement:
	Core Skills:
· Examinations and initiation of all necessary investigation for patients, keeping full clinical notes and ensuring the medical records information is updated according to local guidelines
· Mental State Examination

· Extended Cognitive Examination
· Physical health Examination
· Inpatient risk assessment/observations decisions

· Interviewing relatives and carers of patients

· Arranging appropriate referral to other disciplines

· Discharge summaries

· Communication and team-working skills

· Engagement with multi-disciplinary team

· Regular presentation of full psychiatric cases either in the ward round or to Clinical Supervisor

· Participation in out-of-hours assessments

Educational objectives for Grade:
· Taking a full history from patients and carers (including developmental history)

· Full assessment of mental state

· The range of disorders affecting young people including those specific to the adolescent age range and those which affect all age ranges but present differently in young people, and treatment of such. 

· Current legislation pertaining to young people 

· MDT working for YP including interagency working

· Current evidence base for treatment of mental disorder in young people. 

· Promoting physical health in young people with mental illness.
· Management and Leadership
· Service development and vision


	Education and Training
	· Acquire the necessary competencies as specified in the RCPsych curriculum CT1-3.
· Active in-house teaching under the supervision of college tutor which includes case presentations, critical review of papers and audit presentations.
· Attendance at in-house postgraduate teaching is essential (Wednesday p.m.)

· Weekly one hour supervision with Educational Supervisor.
· Study leave within HE KSS guidelines.
· Trainee forum, psychodynamic psychotherapy seminars and supervision 

· Appraisal.
· Attendance to Balint Group, which forms part of the in-house postgraduate teaching.
· Alternate Thursdays MRCPsych part 1 & part 2 at Sussex Education Centre in Hove.
· Short Case CBT relevant to level of training.
· Long case psychodynamic psychotherapy relevant to level of training.
http://www.rcpsych.ac.uk/pdf/TW_TR_General_Psychiatry_Curriculum_August_2017.pdf


	Research and Quality Improvement:
	Research and audit is encouraged and opportunities may be available and tailored to individual trainee needs.


	Emergencies:
	The post holder accepts that he/she will also perform duties in occasional emergencies and unforeseen circumstance at the request of the appropriate consultant in consultation.
The job description includes cover of normal annual and study leave of colleagues for whom the practitioner is expected to deputise during normal run of duties.


Indicative Timetable 
	
	Monday
	Tuesday
	Wednesday 
	Thursday
	Friday


	a.m.
	Ward Work
	Ward Round
	Ward Work
	Ward work 
MRCPsych Day Release (alternate weeks)
	Ward work
Supervision 10.30-11.30

	p.m.
	Ward Work
	Feedback to young people and carers
	Academic

Meeting

Case presentation & Journal Club
	Ward work

MRCPsych Day Release (alternate weeks)
	Ward work


Educational Supervisor Timetable (please note SPA time occurs at varied times during working week due to variety of activities undertaken)
	
	Monday
	Tuesday
	Wednesday 
	Thursday
	Friday


	a.m.
	Lucy Allsopp covers

Non-working day for Kris Lancefield
	Ward Round
	Lucy Allsopp covers

Non-working day for Kris Lancefield
	Ward work and goal setting meetings

Urgent Help Service meeting
	Ward work

Day service ward round

Supervision of SAS doctor and CT

	p.m.
	Lucy Allsopp covers


	Feedback to young people and carers and ward work
	Lucy Allsopp covers


	Ward work; CPA review meetings and bimonthly Local Leadership team meeting
	Ward work

CPA Reviews


	Supervisors Role/ Responsibilities
	Core trainees have a named Educational Supervisor who is also the Clinical Supervisor. The Educational supervisor will be responsible for the trainee’s development during a placement, or series of placements. He/she will help the trainee plan their training, achieve agreed learning outcomes and brings together all the relevant evidence to determine if the trainee progresses to the next stage of their training. 
Expectations for supervision:

This job description briefly describes the training placement and outlines a timetable which includes an identified time for one hour per week one-to-one supervision but may be delivered in a group with other trainees that your supervisor is responsible for.  

Ad hoc supervision about clinical matters happens outside of this, i.e. discussing a patient.  

Please contact your locality tutor if supervision is not happening as per the guidelines above



Core Training (CT1-3) Curriculum 2016 – Placement Matrix

The following provides an indication as to what extent the core training syllabus areas may be met during a specific placement
	
	None of the syllabus areas should be expected to be met in this placement

	
	To some extent/limited opportunity (positive or negative e.g. positive in that you may be able to experience this outcome)

	
	To a great extent/ample opportunities


	Good Medical Practice Domain
	Intended Learning Outcomes (ILOs)
	Specific Opportunities
	Expect to achieve


	Domain 1:
Knowledge, skills and performance 
	ILO1: 
Be able to perform specialist assessment of patients and document relevant history and examination on culturally diverse patient to include:

· Presenting or main complaint

· History of present illness

· Past medical and psychiatric history

· Systemic history

· Socio-cultural history

· Family history

· Developmental history

a. Clinical history

b. Patient examination


	On call assessments including;

Inpatient admissions
Inpatient reviews
Mental Health Act assessments

Reviewed in supervision and assessed by WPBA including CBD
	

	
	ILO2:
Demonstrate the ability to construct formulations of patients problems that include appropriate differential diagnoses
a. Diagnosis

b. b. Formulation
	On call assessments including 
Inpatient admissions
Inpatient reviews
Mental health Act assessments

	

	
	ILO3:

Demonstrate the ability to recommend relevant investigation and treatment in the context of the clinical management plan. This will include the ability to develop and document an investigation plan including appropriate medical, laboratory, radiological and psychological investigations and then to construct a comprehensive treatment plan addressing biological, psychological and socio-cultural domains

a. Individual consideration

b. Investigation

c. Treatment planning

d. Substance misuse

	On call assessments including 
Inpatient admissions

Inpatient reviews

Mental health Act assessments
Reviewed in supervision and assessed by WPBA including CBD
	

	
	ILO4: 

Based on a comprehensive psychiatric assessment, demonstrate the ability to comprehensively assess and document patient’s potential for self-harm or harm to others. This will be displayed whenever appropriate, including in emergencies

a. All clinical situations

b. Psychiatric emergencies for all specialties

c. Mental health legislation

d. d. Broader legal framework
	On call assessments including 
Inpatient admissions
Inpatient reviews
Mental health Act assessments
Reviewed in supervision and assessed by WPBA including CBD
Discussed at team meetings, academic meetings and Balint Group


	

	
	ILO5:

Based on the full psychiatric assessment, demonstrate the ability to conduct therapeutic interviews; that is to collect and use clinically relevant material. The doctor will also demonstrate the ability to conduct a range of individual, group and family therapies using standard accepted models and to integrate these psychotherapies into everyday treatment, including biological and socio-cultural interventions.
	On call assessments including 
Inpatient admissions

Inpatient reviews

Mental health Act assessments
Reviewed in supervision and assessed by WPBA including CBD
Interaction with the team psychologist as team meeting and for ad hoc discussions

Observing senior clinician interviews in clinic or ward rounds


	

	
	ILO6:

Demonstrate the ability to concisely, accurately and legibly record appropriate aspects of the clinical assessment and management plan. 
	Clinical recording keeping in the form of system one entries

Letters/communications to GPs and other agencies

Reviewed in supervision and assessed by WPBA including CBD

	

	
	ILO7:

Develop the ability to carry out specialist assessment and treatment of patients with chronic and severe mental disorders and to demonstrate effective management of these disease states. 
	On call assessments including Inpatient admissions

Inpatient reviews

Mental health Act assessments
Reviewed in supervision and assessed by WPBA including CBD

	

	
	ILO8: 

To develop an understanding of research methodology and critical appraisal of thee research literature, research techniques
Evaluation and critical appraisal of research literature

a. Research techniques

b. Evaluation and critical appraisal of research 
	Opportunity to engage in weekly journal club

Attend MRCPscych course (if applicable)

Research opportunities available through supervisor or research department

Attend Annual Trust Research Day

	

	
	ILO9:

To develop the habits of lifelong learning

a. Maintaining good medical practice

b. Lifelong learning

c. Relevance of outside bodies
	Register for NHS Athens
Make use of Library services (in person or online)

Read journal, attend academic programme and use CPD appropriately (e.g. attend conferences)


	

	Domain 2: 
Safety and Quality
	ILO10: 

Develop the ability to conduct and complete audit in clinical practice


	Opportunity to complete an audit facilitated by supervisor
	

	
	ILO11:

To develop an understanding of the implementation of clinical governance
	Attend governance meetings such as QAG, MAC, acute care forum, LFG IEB

	

	
	ILO12:

To develop reflective practice including self-reflection as an essential element of safe and effective psychiatric clinical practice

a. Reflective practice

b. Complaints

c. Personal health

	Active engagement in portfolio

Reflecting on complaints of SI

Declaring any health issues

Reviewed in supervision 


	

	Domain 3:

Communication, partnership and teamwork
	ILO13:

Use effective communication with patients, relatives and colleagues. This includes the ability to conduct interview in a manner that facilitates information gathering and the formation of therapeutic alliances
	On call assessments including Inpatient admissions

Inpatient reviews

Mental health Act assessments
Reviewed in supervision

	

	
	IL014:

Demonstrate the ability to work effectively with colleagues, including team working


	Reviewed in supervision and through multi-source feedback
	

	
	ILO15:

Develop appropriate leadership skills
	Opportunity to take on leadership project and complete LEADER form

Reviewed in supervision

	

	
	ILO16:

Demonstrate the knowledge, skills and behaviours to manage time and problems effectively

a. Time management

b. Communication with colleagues

c. Decision making

d. Continuity of care 


	Agree schedule with supervisor at start of placement
Maintain a dairy
Prioritise workload
Report working in excess of hours through exit reporting
Reviewed in supervision

	

	
	ILO17:

To develop the ability to teach, assess and appraise

a. The skills, attitudes, behaviours and practices of a competent teacher

b. Assessment

c. Appraisal


	Opportunities to teach medical students, junior trainees and multi-disciplinary teaching within team
Participation at the weekly academic meetings

Assessed through Assessment of Teaching WPBA
	

	Domain 4:

Maintaining trust
	ILO18:

To ensure that the doctor is able to inform and educate patients effectively

a. Educating patients about illness and its treatment

b. Environmental and lifestyle factors
	Inpatient reviews
Supervisor observed assessments
Reviewed in supervision 
	

	
	ILO19:

To ensure that the doctor acts in a professional manner at all times

a. Doctor patient relationship

b. Valuing diversity

c. Confidentiality

d. Consent

e. Recognise own limitation 

f. Probity
	All clinical activity

Reviewed in supervision

Assessment through multi-source feedback and supervision 
	



